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INTRODUCTION 

The Annual Report 2019 outlines what we 
have achieved in our programs, how well 
we are going and what we need to focus 
on next to continually improve the 
educational programs and services to 
students in our community. This report also 
provides an account and some assurance 
about the way resources have been used 
to provide the very best quality teaching 
and learning environments for your 
children.  

This report should be read in conjunction 
with the Beaumaris School Plan 2019-2021 
and our Delivery and Performance 
Agreement 2019-2021, the various 
Department of Education WA strategic 
planning and Focus documents which set 

out our strategic direction and intent for our 
school.  

The Business Plan is available on the 
Beaumaris webpage: 
http://www.beaumarisps.wa.edu.au/ and 
other Department material can be found at 
http://www.education.wa.edu.au 

This report is comprised of two sections:  

Section 1: School Performance 

This section provides information about 
student academic achievement and 
planning for 2020. 

Section 2: School Resources and 
Governance   

This section of the report provides 
information about the budget and 
achievements of the School Board.  

This information also assists in delivery of 
the strategic targets outlined in the 
Business Plan and our current Delivery & 
Performance Agreement. 

LOOKING AHEAD 

In 2020, the school will continue to focus on 
building a strong professional learning and 
development culture in the school; we will 
continue to lift performance in Literacy and 
Numeracy; and we will continue to provide 
a safe and supportive learning and work 
environment.  

We are committed to improving the quality 
of classroom teaching and refining our 
delivery of the Australian Curriculum and 
specialist areas. We will sharpen our focus 
on building positive and productive 
partnerships with the community and 
continue to refine our governance 
processes and communication around 
these areas.  

Our high expectations, quality teaching, 
leadership, home-school partnerships and 
resources will provide another successful 
year for our students at Beaumaris. We will 
work responsively with information 
gathered from our community. This 
information will continue to shape our 
reporting to parents’ approaches.  

 

SECTION 1: School Performance 

21st CENTURY LEARNING 

Throughout 2019 teachers evolved their 
understanding of how to incorporate 
technology into teaching and learning in a 
rich and purposeful way with students 
exploring and mastering iPad technology. 
Specialist areas further explored how 
digital technology can enhance teaching 
and learning, with the most significant shift 
occurring in Visual Art and Media Arts. 

Additional avenues of professional learning 
were created through after school 
technology sessions in 2019 each term, 
facilitated by teachers sharing best practice 
with digital technology. A scope and 
sequence was introduced for quality Apps 
on iPads. Further to this, staff explored the 
Digital Technology curriculum  

Our collaboration with the local network 
(OREN) was strengthened through the 

http://www.beaumarisps.wa.edu.au/
http://www.education.wa.edu.au/
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Network’s Innovation Project in STEM and 
planned events over the course of the year.  

In 2019 the Change and Innovation 
Committee assisted in the cultivation of a 

whole school learning environment that 
promotes creativity, innovation and critical 
thinking skills, readying our students (and 
teachers) for the challenges and 
‘disruptions’ of the 21st century.  

Additional community events are planned 
for 2020 to share with parents the changes 
in technology in education and the potential 
for positive impact on student learning. 

Looking ahead to 2020: 

The Science and STEM Committee will 
oversee the Technologies Curriculum 
implementation and further development in 
2020. 

We will continue to develop industry 
connections through opportunities for a 
‘LEGO Robotics Club’ facilitated by Young 
Engineers, once a week after school. This 
is aligned to the expansion of the enhanced 
learning environment and development of 
extra-curricular learning opportunities at 
our school. 

 

 

 

ENGLISH 

2019 saw Beaumaris continue to strive for 
integrity and excellence in teaching, 
learning and assessment through our 
whole school English approaches and 
operational planning.  

Our approach to differentiation and guided 
instruction is now firmly embedded in 
Literacy Blocks and teachers have been 
able to teach responsively ‘at point of need’ 
to support all students in their development 
across all areas of English. The school was 
recognized in 2017 as providing a high 
level of expertise and was selected to 
become a Teacher Development School 
(TDS) in English, Early Childhood, Health 
and Physical Education. 

Leadership development in English in 2019 
continued to grow across the school. 
Strong, purposeful collaboration between 
key teachers created a ripple effect 
resulting in teachers impacting positively in 
their classrooms and across the school 
through mentoring colleagues and 
constructively influencing whole school 
approaches in English.  

Collaborative processes, such as writing 
moderation, continued to evolve with our 
ongoing use of BrightPath across the 
school. Writing moderation is routine in the 
school now with comparisons to writing 
exemplars from across Western Australia 
providing comparisons for strengthening 
consistency of teacher judgments.  

With an explicit phonological awareness 
and phonics program firmly established in 
K-2, 2019 saw the continuing development 
of a whole school approach to phonics and 
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spelling with the Letters and Sounds 
program becoming an effective teaching 
and learning model for Year 3-6.  

At the end of 2017 Beaumaris Primary 
School was recognized for best practice 
and excellence in pedagogy through our 
successful application to become an 
English Teacher Development School for 
2019-2020. This exciting and well deserved 
accolade is the culmination of our 
dedicated teaching staff, a strategic and 
intentional professional learning model and 
the highly skilled leadership across the 
school. 

Looking ahead to 2020: 

Refinement of our whole school approach 
to Phonics and Spelling in 2019 will see the 
focus for 2020 on teachers consolidating 
their understanding of the Letters and 
Sounds program, embedding consistent 

assessment processes, refinement in 
teaching practice and increased 
confidence with knowledge and 
understanding to implement a seamless 
differentiated and explicit phonics and 
spelling program.  

The ongoing improvement of writing will be 
supported with Talk 4 Writing now a whole 
school approach and primary driver of 
student engagement with writing. 

Monitoring of students identified as 
underperforming, including SAER and 
Talented and Gifted students, will continue 
through a case management approach and 
differentiated plans that link to whole 
school approaches in English.  

Beaumaris Primary School will further 
develop our leadership and professional 
learning profile with the Teacher 
Development School Initiative which began 
in Term 1 of 2019. Drawing on teacher 
expression of interest, our model as a 
Teacher Development School in English 
will continue to evolve throughout 2019 to 
enhance leadership in the school and 
targeted professional learning for the 
system. 

 

 

 

 

 

 

NAPLAN Reading Year 3 

Longitudinal Summary 

 

The Longitudinal Summary for Reading 
indicates a positive trend in Year 3 
Reading. 2019 results were lower than like 
schools with the cohort dipping from the 
performance of the 2018 cohort. 
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Year 3 Relative Assessment-Reading 

 

The Reading Relative Assessment 
analysis indicates student performance is 
continuing to move with an upward trend 
line despite the performance of this cohort. 

Year 3 Proficiency Bands-Reading 

 

Our results for 2019 show a jump in the 
number of students at the Minimum 
standard and a reduction in the number of 
students represented in Bands 6-10. Both 
of these groups contributed to our lower 
overall performance. 

 

NAPLAN Reading Year 5 

Longitudinal Summary Reading 

 

The 2019 cohort has dipped below Like 
Schools and not maintained the positive 
trend. 

 

 

 

Year 5 Relative Assessment-Reading 

 

The 2019 cohort has dipped from the level 
achieved by the 2018 cohort but is still 
above the level of the 2017 cohort. 

Year 5 Proficiency Bands-Reading 

 

The Proficiency Bands data indicates a 
significant drop in the number of students 
achieving Bands 8-10 when compared to 
Like Schools. 

 

NAPLAN Writing Year 3 

Longitudinal Summary Writing 

 

 

The Longitudinal Summary indicates a 
positive trend in Year 3 Writing. 2019 
results indicate a continued positive trend 
with the school outperforming Like Schools 
for the last 4 years. 
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Year 3 Relative Assessment-Writing: 

 

The Longitudinal Summary and Relative 
Assessment for Writing indicate a positive 
trend, with Year 3 students outperforming 
‘Like Schools’  

Year 3 Proficiency Bands-Writing: 

 

Year 3 Writing in 2019 indicates a 
continued low representation of students in 
the low achieving proficiency bands when 
compared to Like Schools. Students 
identified as achieving at or below the NMS 
are closely monitored through documented 
plans and targeted intervention strategies. 

Our targets going forward will need to be 
revised as we have exceeded them greatly. 
Targeting increased representation in Band 
6 and above will be a focus.  

NAPLAN Writing Year 5 

Longitudinal Summary Writing 

 

The 2019 cohort recorded a sharp drop 
compared to Like Schools which recorded 
their first upwards trend in 5 years. 

 

 

Year 5 Relative Assessment-Writing: 

 

Year 5 Writing results reflect a large drop 
by this cohort which has skewed the trend 
line from positive to negative. We will 
monitor our results in 2020 to establish 
whether online assessment was a factor. 

Year 5 Proficiency Bands-Writing: 

 

Our results indicate that in Bands 7 to 10 
we have dropped 18% from our 2018 
results underperforming against Like 
Schools in the higher and lower bands. 

Looking Ahead to 2020: 

Continuation of successful Reading and 
Writing processes implemented from 
Kindergarten to Year 2. 

Continuation of whole school approaches 
to phonological awareness, Phonics and 
Spelling through the Letters and Sounds 

program from K-6. 

Increase focus on differentiated instruction 
and targeted intervention processes in 
Year 3-6 in Reading and Writing. 

Develop collaborative, targeted 
intervention strategies across year level 
teams in Reading and Writing from K-6. 

Close monitoring of students identified as 
achieving below their potential in Reading 
and Writing. 

Rigorous quality assessment processes 
are continued to closely monitor student 
performance and increase progress and 



7 
 

raise achievement from Years 3-5 in 
Reading and Writing. 

 

MATHEMATICS:  

In 2019, Mathematics continued to be a key 
focus area for the school. Staff 
engagement in our whole school 
approaches to problem solving and 
vocabulary were refined and reflected 
upon, resulting in a more consistent 
approach across the school.  

In 2019, the development of differentiated 
planning documents supported 
collaborative planning processes and 
enabled staff more direction when 
moderating and planning for learning from 
diagnostic assessment.  

Formative assessment continued to be a 
focus area and staff engaged in 
collaborative discussions about embedding 
more efficient and targeted ongoing 
assessment into their lesson delivery.   

Key staff attended professional learning 
sessions with Gavin Grift around 
assessment to support whole school 
understanding. The refinement of the 
numeracy block structure became 
necessary as staff became more 
knowledgeable about the four proficiency 
strands and the need to address them 
within the lesson structure.  

Mental Strategies continued to be a focus 
area with the “10 a day” morning routine 
used to develop fluency in mental 
strategies and engage parents in our 
program.  

Year level representatives attended the 
Department of Education’s STEM initiative 
to engage in the concept of efficient 
integrated learning that has now become a 
future focus area for staff.  

 

NAPLAN Year 3: 

In 2019, the school average NAPLAN 
score decreased slightly (436) from the 
previous year (441), BPS outscoring like 
schools in Mathematics.  

 

A strong emphasis on the CRA approach 
(concrete-representational-abstract), 
differentiation and intentional play based 
learning continues to have an impact on 
NAPLAN results. The whole school 
approach to problem solving, and 
vocabulary inclusive of scope and 
sequences and resources, enables 
students to access NAPLAN style content.  

 

 

The change to sitting the assessment 
online did not affect our positive trend line. 

 

28% of our students fell within Bands 6 -10 
compared to 26% in ‘Like Schools’. The 6% 



8 
 

of students at or below NMS is the 
equivalent of ‘Like Schools’. 

 

NAPLAN Year 5:  

The Year 5 data indicated a dip compared 
to the 2018 cohort and fell below ‘Like 
Schools’. When viewed over time the result 
was still the school’s second highest 
recorded average. 

 

 

The case management approach since 
2016 on targeted students evidently has 
had an impact. Again, the ongoing use of 
the PAT numeracy assessment has 
supported teacher judgement and the 
whole school approach to problem solving 
using the RUCSAC model (read, 
understand, choose, solve, answer and 
check) has given students an explicit 
process to comprehend and answer 
worded problems.   

 

 

Looking Ahead to 2020: 

A new position of Mathematics Coach will 
be trialled in 2020 with a focus on 
supporting staff in developing their 
teaching to strengthen student outcomes. 

Whilst lesson structure and consistency 
across the school with numeracy block 
design has been a focus area for numerous 
years, it will again be a priority area. 

Teacher questioning and responsiveness 
to student understanding will continue to be 

a priority area and support our case 
management approach to increase the 
percentage of students achieving in the 
higher bands of NAPLAN.  

 

SCIENCE: 

Although Primary Connections continues to 
be central to the delivery of our Science 
programs P-6, our teachers have 
introduced STEM projects in 2019. These 
projects have a cross curricula focus and 
provide opportunities for explicit teaching of 
the General Capabilities.  

It has been noted that each year level 
teaching team has worked collaboratively 
to plan a comprehensive and sequenced 
Science program that featured the 
following elements to support and embed 
literacy and numeracy practice. 

 Visibility of assessment in the 
program  

 Word walls with specific language 
as a reference point to support 
writing and vocabulary 
development 

 Investigative approaches adopted 
school-wide 
 

 

Reporting to Parents Semester 2, 2019. 
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Looking ahead to 2020  

Our grade allocations indicate that we still 
have a disproportionate number of our 
students receiving a “C” Grade; although 
this represents “At Standard” we aspire to 
more students demonstrating the skills, 
knowledge and understanding required to 
achieve at a higher level. 

This can be done with a sustained effort in 
building coherence with planning, 
professional support, accountability and 
development of staff. Further, the explicit 
teaching of concepts, teacher modelling of 
investigative thinking and reasoning will 
progress student performance.  

ON ENTRY ASSESSMENT- PRE-
PRIMARY 

On Entry Reading data for 2019 

 
The progression point scale for On Entry 
has changed and 2019 is the first year that 
we have reported in this format. 21 
students achieved scores below 450 and 
have monitored closely. 

 
 
 The oral language program was enhanced 
with the introduction of the Talk 4 Writing 
process which has embedded oral retelling 
of nursery rhymes and simple stories within 
the Kindergarten program and oral 
assessment tasks allowed for targeted 
individualised teaching. Students were also 
assessed against their ability to answer 

generic blank level questions and then 
instruction was differentiated to 
accommodate the varied starting points 
within the classroom.  

 
 
An ongoing focus on the First Steps writing 
material and in particular the key strategies 
required for the role play writing stage of 
development was a key focus in the 
classroom.  This coincided with more 
intentional play based zoned areas within 
the classroom where children were 
supported and encouraged to write for a 
purpose.  

Talk 4 Writing became a focus area in the 
English Operational Plan and teachers 
mapped out their writing and oral language 
programs within their Talk 4 Writing 
lessons. Again, intentional play was 
embedded in the learning.  Talk 4 Writing 
professional learning was undertaken by all 
Kindergarten and Pre Primary teachers.  

 
 
Students continue to be tracked on the 
school based early childhood tracking 
system from the commencement of 
Kindergarten enabling staff to differentiate 
instruction. Intentional mathematics play 
has enhanced the frequency of 
opportunities for students to engage in 
open ended inquiry based learning with the 
intent of extending students thinking. A 
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whole school approach to problem solving 
and vocabulary again facilitates higher 
order thinking skills.  

NATIONAL QUALITY STANDARD – K-2 

In 2017, the early childhood staff undertook 
a self-assessment process at school level 
against the National Quality Standard. 
Through the 2017 reflective process, the 
staff deemed the school as meeting all 7 of 
the quality areas. This was confirmed in 
2019 and the school continues to support 
other schools in our role as an Early 
Childhood Teacher Development School. 

Quality Area 1: Educational Program 
and Practice.  

A key refinement to the Kindergarten and 
Pre Primary program in 2017/18 has been 
the restructuring of key learning time where 
upon children engage in intentional play 
based literacy and numeracy activities. 
Inquiry time has been embedded into daily 
planning with Teachers and Education 
Assistants.  
 
Quality Area 2: Children’s Health & 
Safety – The standard was met. 

Quality Area 3: Physical Environment.  

The classroom environment now enables 
small groups of children to work 
collaboratively and independently on their 
initiated projects and intentional play based 
learning. Children are provided with more 
opportunities to access their learning. This 
has promoted exploring, problem solving, 
creating, constructing and engaging in 
critical thinking. Outdoor and indoor 
activities are well planned, engaging and 
well structured.   
 
Quality Area 4: Staffing Arrangements.  

Educator to staff ratios and qualifications 
are now fully maintained. Self-assessment 
against the National Quality Standard and 
the Australian Professional Standard for 
Teacher and the Principal Standard is 
ongoing and cyclic. Peer and line 
management lesson observations have 
been embedded in the reflective process 
and discussed during Performance and 
Development meetings.  Moving forward, 
Education Assistants will be given more 
opportunities to up skill themselves in 

supporting teaching staff and this will be 
reflected in their Performance and 
Development process.  

Quality Area 5: Relationships with 
Children.  

We will continue to refine our whole school 
approaches to the Positive School program 
and the philosophy of ‘Belonging, Being 
and Becoming’, underscoring the way staff 

work with young children at Beaumaris.  
 
Quality Area 6: Partnerships with 
Families and Communities. 

Literacy and numeracy parent workshops 
enabled parents to up skill themselves in 
our whole school approaches. The 
beginning of the day routines in early 
childhood classrooms were further 
enhanced with more targeted support from 
parents. This included parents supporting 
with our, “Ten a Day” mental mathematics 
program and specific key literacy activities. 
Seesaw has given parents an opportunity 
to glean an insight into their child’s daily 
routines and learning in the classroom.  

Quality Area 7: Leadership and 
Management.  

The formation of an Early Childhood 
committee has enabled relationships and 
communication to be further enhanced and 
the momentum of meeting the 7 quality 
areas is evident across all year levels.  

FRENCH 

2019 was a productive year in French at 
Beaumaris Primary School. Students from 
years 3-6 studied the language for one 
hour each week, in a bright and welcoming 
classroom, through a scaffolded, 
sequential and meaningful programme, to 
improve skills in the French language. 
Each year group followed the West 
Australian curriculum in an engaging way. 
Year 3’s introduction to basic vocabulary of 
numbers, colours, family, pets, dates, body 
parts and more, was taught through songs, 
role play, games and online lessons.  Year 
4 studied daily routines at home and 
school. Year 5 expanded on this to their 
neighbourhood, and clothing. Year 6 
learned about sports, food and free time 
activities. Topics were all reinforced 
through classroom conversations, games, 
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partner surveys, songs, role play and 
technology. All students in 3-6 learned and 
performed, an appropriate year level play. 
Enjoyment was visible and feedback was 
positive.  

Cultural awareness was embedded for 
Year 4 and 5 through a French Puppet 
Show incursion. Year 5 and 6 studied the 
Tour de France and all years learned of the 
monuments of Paris. Year 6 enjoyed role 
play etiquette in a French restaurant.  

PERFORMING ARTS 

Performing Arts continued to be managed 
by our Director of Music, Jennifer Clarke. 
2019 saw the addition of two new staff to 
the specialist team.  
 
44 selected students in Year 5 to 6 began, 
or continued, learning an instrument 
through the IMSS program.  
 

 
 
Some of the 2019 Performing Arts program 
highlights were: 
 

• School Choir's participation in One Big 
Voice - 4000 children singing together at 
Perth Arena in one massed choir 

• Participation in the Australia wide Music 
Education event - Music: Count Us In 

• 3 successful Jump Jam teams performed 
at the state Jump Jam competition held 
at Carmel School  

• A successful soiree with the highest rate 
of attendance since 2014 

• The school band were invited to perform 
at the Bambara Primary School fete in 
Term 4 

• More professional looking assemblies 
thanks to the P&C’s upgrades in the PA 
and undercover area 

• Our Director of Music, Miss Clarke, was 
acknowledged as a Musical Futures 
Australia Champion Teacher 

 
Music will continue to be the focal area in 
the Performing Arts curriculum for 2019. 
Students in Years 1 to 6 will participate in 
weekly Music lessons with Jennifer Clarke 
and Linda Harper, following the Musical 
Futures, Orff and Kodaly approaches to 
teaching music. The Pre-Primary Music 
curriculum will run in conjunction with the 
classroom program. 
 

 
 
Students in Year 3 to 6 will be offered 
positions in the extra-curricular choir 
program. Selected students in Year 5 & 6 
are offered a place in the IMSS and band 
program. Instruments offered in 2019 are 
flute, clarinet, trumpet, trombone and 
classical guitar. There is potential to 
request an extra flute class for 2020 which 
will give good balance to the school band 
and see more students in the program as 
the flute program is highly sought after. A 
recommendation is to focus on improving 
and increasing interest in the brass 
program to encourage more participation. 
 
VISUAL ART 

2019 was a very productive year for the 
Visual Arts specialist area, engaging all 
students in a wide range of inclusive 
learning opportunities. Year levels were 
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divided between two specialist teachers, 
Marilyn Terry and Pamela Lyons. 
 
At the Joondalup Twilight Lantern Parade, 
year 4 students paraded with over 1600 
other participants, showcasing their 
illuminated spacecraft lanterns to an 
audience of over 8000 spectators.  
 
Large crowds visited the art room on a very 
busy Open Night, where all students had 
their artwork showcased. Plenty of positive 
feedback was received, and it was fantastic 
to see students enthusiastically explaining 
the art processes and techniques they 
have been learning throughout the year. 
 
2019 saw the expansion of the Art 
Captains’ role to allow more leadership 
opportunities, including presenting 
regularly at assemblies. 
 
Seesaw, a digital portfolio app, was 
frequently used by students to upload their 
work, giving parents the opportunity to 
view, and give online feedback. This also 
gave students another, more accessible 
platform to give positive peer reviews to 
one another. 
 
Looking ahead to 2020 
 
Student feedback was sought throughout 
2019 to assist with improving the teaching 
and learning programs, and ‘student voice’ 
will be an ongoing priority in 2020.  
 
The role of the Art Captains will continue to 
be refined, including the possible 
introduction of an Art Club at lunchtime.  
 
Art programs that allow for the introduction 
of new materials and techniques to 
students, such as printing, will be a focus, 
as well as being aware of material use, 
sustainability, and recycling practises.  
 
Regular use of iPads for making, 
responding and presenting artwork, will be 
continued throughout 2020. 
 

 
 

 
 

 
 

 
 
HEALTH AND PHYSICAL EDUCATION 

2019 proved to be another successful year 
in the Physical Education learning area.  It 
continued to engage students in a fun filled 
curriculum through safe and positive 
practices and developing the child as a 
whole. A game sense approach continued 
to be the main vehicle in delivering the 
physical education curriculum embracing 
the concept of teaching about the game, 
through the game.  Students developed 
game skills through “playing with purpose”.    

2019 saw the development of the Faction 
Captains’ role to allow more leadership 
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opportunities, taking on the responsibilities 
of interacting with, sourcing equipment for 
and setting up for individual teachers with 
minimal supervision. 

Inter-faction and Inter-school Competition  

 Leeuwin placed 1st in the Faction 
Cross Country 

 Beaumaris placed 1st at the 
Interschool Cross Country against 9 
other schools 

 Beaumaris placed 1st Public School 
in the State Cross Country and 3rd 
overall. 

 Leeuwin won the Faction Athletics 
by a mere 40 points to take it from 
Guilderton in the final relays. 

 Summer carnival –  
o Champions Boys 

Basketball A division 
o Champions Boys 

Basketball B division 
o Runner up champions Tee-

ball  
o Runner up champion 

Cricket 

 Disappointingly, the Lightning 
Carnival was cancelled last minute 
due to unsafe conditions.  

 Jump Jam continued to thrive in the 
classrooms as a brain break activity 
and saw our second year of inter-
school competition nominate an all-
boys team who placed 1st in their 
division. 

Swimming lessons stretched us as 
individual teachers and Administrators in 
balancing a productive classroom with 
three lots of swimming lessons intertwined 
throughout the school year and the 
changes that brought about to timetabling. 

We trialled a community fitness 
intervention program called Cube Energy 
that originated from Quebec.  The intention 
of this program is to get the whole family 
moving as a unit. 

Looking ahead to 2020  

Faction Captains are trialling a new system 
of collecting information from year group 

teams in order to be able to assist them in 
a more orderly fashion. 

Student feedback will be sought throughout 
2020 to assist with improving the teaching 
and learning programs.  

Jump Rope for Heart will be implemented 
in term 3 with a Jump rope club being 
started up and an incursion from Wanneroo 
Primary’s Jump rope team. 

Cube Energy will be further developed as a 
one month program to get the family 
moving. 

Cricket Australia and Golf WA will be 
utilised as incursion providers to offer 
opportunities to students that may never 
have the opportunity to engage in these 
sports. 

 

SECTION 2: School Resources and 
Governance  

Beaumaris Primary School is an 
Independent Public School and operates a 
One Line Budget.  The majority of the 
Student Centred Funding received is 
assigned to staff salaries, with the 
remainder going towards our Cash Budget 
supporting our schools programs, 
replacement and upgrading of resources, 
furniture and fittings, and general 
maintenance throughout our school.  
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2019 Targeted Initiatives: 

Chaplain 
Program
  

$21 450.76 

Sporting for Schools $ 2 800.00 

Teacher Development 
School (TDS) 

$44 000.00 

High Priority Maintenance 
and Minor Works Program 

$52 000.00 

CHAT Grant $5 000.00 

  

Targeted Initiative:  CHAPLAINCY 
PROGRAM 

The Chaplaincy program is closely linked to 
the Positive School Program at Beaumaris, 
and is an integral part of the social and 
emotional learning program in the 
extended learning environment. Our 
program is co funded by Youth Care and 
the Commonwealth funding agreement. In 
2019, the funding amount of $21 450.76 
allowed our Chaplain to be on site for two 
full days. This is critical for providing 
support to identified children and access for 
families. The Chaplaincy program is non-
denominational and is not linked to 
religious instruction. In addition to the base 
amount allocated by the Australian 
Government, the school increased this to 
$40 000 to support a three day service. 

In 2019 our Chaplain, Shirley Pyrc, worked 
with children to address a range of areas. 
The total number of students referred was 
88 and this averaged at 250 pastoral care 
appointments over the year. The Chaplain 
conducted many parent meetings and 
individual staff appointments. The Chaplain 
provides support to new families to the 
school community as well as whole school 
events. These include: Year 6 Camp, Case 
conferences as appropriate, Welcome 
BBQ in Term 1, Graduation ceremony and 
Crown Theatre performances.  In 2020, 
there will be a focus on supporting female 
students with social and emotional learning 
and problem solving. 

Targeted Initiative: SPORTING 
SCHOOLS PROGRAM  

This is a program supported by the 
Commonwealth funding agreement for the 
Australian Sports Commission. More 
information about this program is available 
at 
https://sportingschools.gov.au/funding/pro
gram-parameters 

The school received $2 800 in 2019 for the 
newly introduced touch football and 
athletics programs. This was targeted at 
our students in Years 1 to 6. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

https://sportingschools.gov.au/funding/program-parameters
https://sportingschools.gov.au/funding/program-parameters
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Revenue 

Cash Revenue received in 2019 totalled 
$800 0037.88. The majority of this amount 
being generated from the Student Centred 
Funding cash allocation.   

 

Beaumaris Primary School was fortunate to 
receive two grants from the Cancer Council 
and a local government grant to construct 
a Sunshade over our Early Childhood 
Playground.  

 

 

Our P & C contributed a very generous $30 
910.00 for our new Café/Outdoor 
classroom shade structure, and our 
undercover area mural.  This included 
painting all internal walls in the undercover 
area. 

 

 

Expenditure 

The cash budget carried the school through 
2019 enabling support of our school’s 
education programs, replacement and 
upgrading of resources, various furniture 
and fittings and building works through the 
school.  The most significant expenditure 
was in support of our curriculum programs 
offered to the students with $291,289.06 
spent. 

Expenditure - Cash 

Administration  $        28,364.19  

Lease Payments  $        49,326.60  

Utilities, Facilities and 
Maintenance 

 $      184,801.01  

Building, Property and 
Maintenance 

 $      159,849.60  

Curriculum and 
Student Services 

 $      291,289.06  

Professional 
Development 

 $        40,138.80  

Transfer to Reserves   

Other Expenditure  $              183.53  

Payment to CO, 
Regional Office and 
Other Schools 

 $          1,295.00  

TOTAL 
EXPENDITURE  $      755,247.79  
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Voluntary Contributions 

The voluntary contributions in 2019 where 
set at $60.00 per child, being the maximum 
allowable under the School Education Act 
1999. 

Year 
Percentage 
Paid 

 Revenue 
Collected  

2019 74.84% $ 34,710.00  

2018 75.44% $ 34,627.90  

2017 72.02% $ 31,806.00  

2016 72.30% $ 32,537.00  

2015 74.58% $ 33,322.00  

 

School Salary Allocation as at 31 
December 2019 

The School Student Centred funding 
allocation requires careful management 
throughout the year.  We finished 2019 with 
a salary variance of $69 493, which has 
been transferred into our 2020 budget. 

 

 

School Board 2019 

The School Board is formed with the 
fundamental purpose of enabling parents 
and members of the community to engage 
in activities that are in the best interest of 
students and will enhance the education 
provided by the school. 

The Board held 5 meetings throughout 
2019, discussing and reviewing: 

 Various Policy Updates 

 NAPLAN 

 Attendance  

 School Board Nominations and 
Elections 

 Business Plan 

 School Development Days 

 Various Building Projects 

 Reporting to Parents 

 On Entry 

 School Board Training 

 Enrolments 

 2020 Contributions and Charges 
 

 

 


